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1. Sun Shade Management
2. People Oriented Management
3. Zen Management
4. Amoebic Management
5. Hubble Management
6. Revolving Management
7. Network Structure
8. Modular Structure
9. Barrier Free Structure
10. Self structuring
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1. Position Power
2. Personal Power
3. Expert Power
4. Reward Power
5. Coercive Power
6. Foucault
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